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ADDITIONAL MATERIAL FOR: 

CORPORATE AND BUSINESS LAW (ZAF) (F4)  

 

 

This document is intended to assist you while studying the syllabus of ZAF F4. Please note 

that it is not sufficient to only study this document. You will have to refer to the syllabus, 

examinable documents and the recommended reading as listed on ACCA’s website 

(www.accaglobal.com). 

 

You will benefit by studying/perusing this document because it: 

 provides you with the relevant parts of legislation, case law and reports and lists the 

relevant chapters/page numbers in the textbooks that you need to study in order to 

successfully complete the examination of ZAF F4; 

 provides you with an easy to follow structure of each section; 

 list keywords; 

 lists key questions that you should be able to answer after studying a specific section; 

 provides a brief summary of the section. 

 

Here is a link to past papers: 

 http://www.accaglobal.com/gb/en/student/acca-qual-student-journey/qual-resource/acca-

qualification/f4/acca-f4-past-exam-papers/acca-f4-past-exam-papers-south-africa.html  

 

Just bear in mind that the format of the paper has now changed substantially. It is, however, 

still worthwhile to have a look at these papers as you will be able to test your knowledge of 

the various topics by answering the questions. 

 

RELEVANT MATERIAL 

Syllabus and Examinable Documents 

Please refer to:  

http://www.accaglobal.com/content/dam/acca/global/PDF-

students/acca/f4/studyguides/f4zaf-sg-d14-j15.pdf 

 

http://www.accaglobal.com/en/student/acca-qual-student-journey/qual-resource/acca-
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qualification/f4/acca-f4-syllabus-study-guide.html 

for the ZAF F4 syllabus. The syllabus explains the overall objective of the paper. It provides 

you with detailed information on what you can be assessed on. It provides a breakdown of 

the various sections/capabilities into subject areas that candidates have to study in order to 

complete this paper successfully. This information is furthermore explained in the documents 

listed under Examinable Documents (see  

http://www.accaglobal.com/content/dam/acca/global/PDF-

students/acca/f4/examinersguidance/f4-examdocs-d14-j15.pdf 

as well as the additional textbooks listed under Additional Reading.  

 

Additional Reading 

Please refer to:  

http://www.accaglobal.com/uk/en/learning-provider/learningproviders-

alpc/content_provider_directory/f4zaf-reading.html 

 

The following books are recommended reading. By reading the relevant chapters and pages 

as indicated in this document you will have a better understanding of the work as per the 

syllabus and you will have more success in answering the examination questions. 

 

 Havenga et al General Principles of Commercial Law (published by Juta) 7th ed 

(2011) (herein referred to as “Havenga”).  

 PA Delport The New Companies Act Manual (Including close corporations and 

partnerships) (published by LexisNexis) 2nd ed (2011) (herein referred to as “Delport”). 

 Cassim et al Contemporary Company Law (published by Juta) 2nd ed (2012) (herein 

referred to as “Cassim”).   

 

TO SUMMARISE: WHAT MATERIAL DO I HAVE TO STUDY? 

The following abbreviations will be used in each section in this document to indicate what 

you need to read to be able to answer questions on the various sections successfully. 

 

Syllabus and Study Guide Document (S & SG) 

 

Examinable Documents (EG) 

http://www.accaglobal.com/uk/en/learning-provider/learningproviders-alpc/content_provider_directory/f4zaf-reading.html
http://www.accaglobal.com/uk/en/learning-provider/learningproviders-alpc/content_provider_directory/f4zaf-reading.html
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Additional Reading (AR) 

 

Please note that some case law are referred to in this document. You only need to be aware 

of these cases to the extent that they have been discussed in the above mentioned books. 

Not all cases are mentioned in this document. Relevant sections of legislation are also 

mentioned herein to make it easier for you to work through the various Acts, especially the 

new Companies Act 2008. Once again not all sections are referred to. You still need to 

consult the prescribed material and recommended reading. 
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SECTION A 

ESSENTIAL ELEMENTS OF THE LEGAL SYSTEM 

Content of Section A as per Study Guide 

1. Law and the legal system2. Sources of Law 3. Human rights and the Constitution  

1. Structure of Section A 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material  

S & SG: See Item A (1-3) in the Study Guide. 

ED: None. 

AR: Havenga Chapters 1 & 2 (up to page 34). 

3. Keywords for this Section 

 Law 

 Private law 

 Public law 

 Sources of law 

 Legislation 

 Case law 

 The Constitution 

 Human Rights 

 Courts. 

4. Key issues that you should be able to answer/address after studying this 

section 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 

 Define the law and explain the different types of law. 
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 Understand and explain the meaning of case law. 

 Explain the structure of the court system. 

 Explain the hierarchy of the different courts. 

 Explain the various sources of law in detail. 

 Explain legislation and delegated legislation. 

 Understand the interpretation of statutes. 

 Explain what you understand under “human rights”. 

 How do human rights impact on the common law? 

5. Overview of Section A 

The purpose of this section of the syllabus is to ensure that you have an 

understanding of the South African legal system. You need to know that law is a 

social science. You need to understand that there is a distinction between private law 

and public law.  (See Ch 2 Par 2.2 in Havenga.)  

The South African law is not codified, but is drawn from various sources. These 

sources include: 

 Legislation; 

 Customary Law; 

 Judgments of the courts; 

 Old authorities; 

 Foreign law; 

 Textbooks and law journals. (See Ch 1 Par 1.2 in Havenga.) 

You should be able to explain the sources of law, provide examples and indicate if a 

source has authoritative or persuasive authority.  

When reading through the textbooks you will note various references to case law. 

You do not have to read the original case. It is sufficient to know what is stated in the 

textbook. You also do not have to focus on the facts of the case, but should rather 

make sure that you know what the legal question was and what the court held. It is 

important to refer to case law, especially in problem type questions. You should be 

able to explain the different parts of a judgment, namely the ratio decidendi (reasons 

for the decision) and the obiter dictum (incidental remarks). You can refer to 
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paragraph 1.6.4 in Havenga for an example of a judgment and an illustration of the 

important parts of a judgment. 

After you have studied the various sources of law you will have to reflect on the 

courts in South Africa. You need to know that there are various types of courts in 

South Africa: 

 A Constitutional Court; 

 Supreme Court of Appeal; 

 High Courts; 

 Magistrates’ Courts. 

You should be able to explain the stare decisis doctrine (also referred to as the 

precedent system or hierarchy of courts). This is explained in detail in paragraph 1.4 

in Havenga. 

When studying this section of the work you also need to make sure that you know 

how to study statutes. Statutory interpretation is used when the meaning of an Act 

must be determined. You need to know the general principles of interpretation. A 

reasonable interpretation of a provision that is consistent with the purpose and scope 

of the legislation is preferred. (See Ch 1 Par 1.5 in Havenga.) 

The last, very important part, of this section concerns human rights and the 

Constitution. You need to know that the Constitution is the most important source of 

law.  

 (See Ch 1 Paras 1.2.1.2; 1.5.2 in Havenga.) 

_______________________________xxx______________________________  
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SECTION B 

THE LAW OF OBLIGATIONS 

Content of Section B as per Study Guide 

1. Formation of contract 

2. Content of contracts  

3. Breach of contract and remedies 

4. The law of delict and professional negligence 

1. Structure of Section B 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material   

S & SG: See Item B (1-4) in the Study Guide. 

ED: None. 

AR: Havenga Pages 34-44 and Chapters 3-11. 

3. Keywords for this Section 

 Offer and acceptance 

 Parties 

 Requirements for a valid contract 

 Obligation 

 Consensus 

 Capacity to perform juristic acts 

 Possibility 

 Formalities 

 Terms of a contract 

 Breach 

 Remedies 

 Parol evidence rule 
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 Rectification. 

4. Key issues that you should be able to answer/address after studying this 

section 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 

 Understand what a contract is. 

 Know what will qualify as an offer and acceptance thereof. 

 Discuss the relevant requirements for a valid contract. 

 Discuss the different terms of a contract. 

 Explain exclusion clauses and the effect of such clauses. 

 Explain the meaning and effect of breach of contract. 

 Explain the various remedies in detail. 

 Understand what protection is available to consumers generally. 

 List and discuss the various elements of a delict. 

 Identify “passing off” and professional negligence as specific delicts and discuss it 

accordingly. 

5. Overview of Section B 

The purpose of this section of the syllabus is to ensure that you have an 

understanding of the law relating to obligations. We will focus on contracts in 

general.  

There are various requirements that have to be met before a valid contract is 

concluded. (See Ch 3 in Havenga.) 

You should make sure that you understand what is meant under each requirement. 

You must, for example, be able to analyse a set of facts and indicate whether a valid 

contract has been concluded or not. 

With regards to the first requirement of consensus you need to be sure that you 

understand what will qualify as a valid offer and subsequent acceptance. This should 

be distinguished from a mere invitation to do business. (See Ch 4 in Havenga.) 
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When you study the requirement of capacity you need to pay specific attention to the 

contracting party’s age, mental condition, the influence of drugs and alcohol and the 

effect of insolvency or the sequestration of his or her estate see Ch 5 in Havenga. 

An agreement must also be possible, both legally and physically. (See Ch 6 in 

Havenga.) 

See page 94 in Havenga for examples of contracts that must adhere to certain 

formalities. (See Ch 7 in Havenga.) 

You should also be clear on the different terms of a contract. Make sure that you 

know the difference between: 

 Essentialia 

 Naturalia 

 Incidentalia as contractual terms. (See Ch 8 in Havenga). 

It is also important to know that there are certain rules of interpretation of a 

contract. See page 113ff in Havenga for the parol evidence rule. 

It should be clear that the primary purpose of creating a contract is the fulfillment 

thereof. If the intended result is not achieved due to the fault of one of the parties, 

that party commits breach of contract. The innocent party is then protected in the 

form of a legal remedy which can be enforced through a legal action in a court of law. 

See Ch 11 in Havenga for a discussion of the different remedies. When provided with 

a set of facts where it is clear that a breach of contract occurred you should be able 

to identify and discuss the relevant remedies. 

When studying the law of contracts it is always important to keep cognize of 

consumer protection laws. This is explained in Ch 29 in Havenga.  

Last, when studying this section you need to know (list, explain and discuss) the 

elements of a delict. (See page 34 ff in Havenga). 

You should also be aware of professional negligence, especially in the context of auditors 

performing their duties.  

_______________________________xxx______________________________ 
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SECTION C           

EMPLOYMENT LAW 

CONTENT OF SECTION C AS PER STUDYGUIDE 

1. Contract of employment 

2. Dismissal, unfair labour practices and redundancy 

1. Structure of Section C 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material   

S & SG: See Item C (1-2) in the Study Guide. 

ED: Basic Conditions of Employment Act 1997 and the Labour Relations Act 1995. 

AR: Havenga Chapter 17. 

3. Keywords for this Section 

 Employee 

 Employer 

 The self-employed 

 Duties of the employee and the employer 

 Employment contract 

 Vicarious liability 

 Wrongful dismissal 

 Unfair dismissal 

 Remedies 

 Redundancy. 

4. Key issues that you should be able to answer/address after studying this 

section 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 
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 Distinguish between employees and the self-employed. 

 Know the duties of an employee and an employer. 

 Explain the nature of a contract of employment. 

 Explain the meaning of “dismissal”. 

 Know when a dismissal will be fair or unfair. 

 Explain what is meant by “constructive dismissal”. 

 Explain what is meant by “redundancy”. 

 Discuss the remedies available to those that have been subject to unfair dismissals. 

5. Overview of Section C 

The purpose of this section of the syllabus is to ensure that you have an 

understanding of employment law (or labour law). The contract of employment is the 

basis of the relationship between an employee and the employer. You must make 

sure that you know and understand the various duties of an employee and an 

employer. Labour legislation mainly applies to employees. It is therefore important to 

distinguish between employees and the self-employed.  

Employees are also protected against unfair labour practices and dismissals. (See 

Ch 17 in Havenga for a detailed discussion.) 

_______________________________xxx______________________________ 
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SECTION D           

FORMATION AND CONSTITUTION OF BUSINESS ORGANISATIONS 

CONTENT OF SECTION D AS PER STUDYGUIDE 

1. Agency law 

2. Partnerships 

3. Corporations and legal personality 

4. The formation and constitution of a company 

1. Structure of Section D 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material   

S & SG: See Item D (1-4) in the Study Guide. 

ED: The Companies Act 2008 and its Regulations and the Companies Amendment 

Act 2011. The Close Corporations Act 1984. 

AR: Havenga Chapters 20 &21, Delport Chapters 2, 15, and Cassim Chapters 1-4. 

3. Keywords for this Section 

 Agent 

 Mandate 

 Authority 

 Liability of agent and principal 

 Partners 

 Partnership 

 Liability of partners 

 Sole trader 

 Close corporation 

 Company: Profit and Non-Profit 

 Limited liability 

 Separate legal entity/person 
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 Lifting or “piercing” of the corporate veil (disregarding separate legal personality) 

 Personal liability of members of a close corporation 

 Pre-incorporation contracts 

 Registration and incorporation of a company 

 Company names 

 Statutory books, records and returns 

 Memorandum of incorporation (“MOI”) 

 Rules of the company. 

4. Key issues that you should be able to answer/address after studying this 

section 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 

 Discuss how the agency relationship is established. 

 Explain the authority of the principal and the agent. 

 Understand the liability of the parties involved in an agency agreement. 

 Discuss how a partnership is established and how it comes to an end. 

 Explain the authority of partners. 

 Explain the liability of partners. 

 Make sure you understand the concept of “separate legal personality”. 

 Explain when and how the separate personality of a business entity can be 

disregarded. 

 Have a sound knowledge of the various business forms and be able to distinguish 

between them. 

 Know the different types of companies. 

 Explain the personal liability of members of a close corporation. 

 Make sure that you are aware of the effect of the new Companies Act on close 

corporations. 

 Understand the formation process (incorporation and registration) of a company. 

 Discuss the contents and legal status of the MOI and Rules of the company. 

 Know how to amend the MOI. 
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5. Overview of Section D 

The purpose of this section of the syllabus is to ensure that you have an 

understanding of the various business forms.  

First you need to be clear on the law of agency. A person who wishes to conclude a 

contract does not have to do so personally. Make sure that you understand how this 

relationship works and what the liability of the various parties involved is. (See ch 20 

in Havenga.) 

You also need to be able to distinguish between a partnership, a sole trader and 

a company. When studying the different business forms it is very important to make 

sure you understand the concept of “separate legal personality” as not all business 

forms are legal persons. You should also be aware of the fact that the corporate 

entity can be disregarded in certain instances. Make sure you know how the courts 

will decide when to “pierce” or “lift” the corporate veil. See further Cassim Ch 2 on 

this. 

See Ch 21 page 309 in Havenga for a definition of a sole trader. See Ch 21 pages 

310-316 in Havenga for a definition of a partnership. 

When you study company law you need to make sure that you study the new 

Companies Act 2008 with its Regulations. Please note that this Act has been 

amended. There is, however, not a consolidated version of the Act, where the 

amendments have been incorporated, available. You therefore need to study the 

Companies Act (with the Regulations) and the Amendment Act together and make 

sure you note the various amendments. The relevant webpage where you can find 

these Acts and the Regulations is listed in the ED document. See also Ch 21 pages 

317-323 in Havenga for a very cryptic discussion of company law. For a more 

detailed discussion you need to refer to the relevant parts in Delport and Cassim. 

You should note the effect of the new Companies Act on another business entity 

namely the close corporation. See Ch 21 pages 323-325 in Havenga. 

In this section we will also study the formation of a company. You must first make 

sure that you understand what a pre-incorporation contract is. 
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Section 21 of the Companies Act 2008 currently regulates pre-incorporation 

contracts.  

Refer to Cassim Ch 4, para 4.7 on pre-incorporation contracts. 

Please note that the Companies Act 2008 establishes new types of companies. 

There are now two types of companies recognised in South-Africa, namely profit 

companies and non-profit companies (NPC’s). Refer to sections 8-10 of the 

Companies Act 2008 in this regard. 

You must also make sure that you understand the formation and registration 

process of a company.  

You must also know of the memorandum of incorporation (“the MOI”) (its contents, 

legal status and how it can be amended) and the Rules of the company.. For the 

incorporation, registration and name reservation of a company as well as the MOI 

refer specifically to sections 1, 6(8), 7, 8, 14, 15, 16, 17 and 18 of the Companies Act 

2008. 

With regards to company names it is important to note that restrictions have been 

placed on the name permitted for a company. You should also be aware of the case 

of: Peregrine Group (Pty) Ltd v Peregrine Holdings Ltd 2001 (3) SA 1268 (SCA). 

For company law refer to the relevant parts in Cassim and Delport. 

It is very important to consult the relevant sections in the Companies Act 2008 when 

studying this part of the syllabus. 

_______________________________xxx______________________________ 
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SECTION E    

CAPITAL AND THE FINANCING OF COMPANIES 

CONTENT OF SECTION E AS PER STUDYGUIDE 

1. Share capital 

2. Loan capital 

3. Corporate finance 

1. Structure of Section E 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material   

S & SG: See Item E (1-3) in the Study Guide. 

ED: The Companies Act 2008 and its Regulations and the Companies Amendment 

Act 2011. The Securities Services Act 2004. 

AR: Havenga Chapters 21 (par 21.4.5), Delport Chapters 3, 4 and Cassim Chapters 

7, 8 . 

3. Keywords for this Section 

 Capital 

 Shares 

 Debentures 

 Borrowing powers 

 Loan capital 

 Share capital 

 Dividends. 

4. Key issues that you should be able to answer/address after studying this 

section 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 
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 Explain and distinguish between share capital and loan capital. 

 Explain the authorisation of shares. 

 Explain and distinguish shares from debentures. 

 Explain when financial assistance for subscription of shares can be granted and what 

will qualify as financial assistance. 

 Explain the concepts of dividends as distributions. 

5. Overview of Section E 

The purpose of this section of the syllabus is to ensure that you have an 

understanding of the capital of a company as well as financing.  

With regards to the provision of financial assistance by the company to a person 

who wants to acquire shares or securities in the company refer to section 44 of the 

Companies Act 2008. You should also be aware of the decisions in Lipschitz v UDC 

Bank Ltd 1979 (1) SA 789 (A) and Gradwell (Pty) Ltd v Rostra Printers Ltd 1959 (4) 

SA 419 (A). 

Make sure that you study the sections in the Companies Act 2008 dealing with these 

issues carefully, as it changed the previous position. Refer specifically to sections 35, 

36, 37, 38, 41, 43, 44 and 46. Refer to Cassim and Delport for a detailed discussion. 

_______________________________xxx______________________________ 
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SECTION F    

MANAGEMENT, ADMINISTRATION AND REGULATION OF COMPANIES AND 

CLOSE CORPORATIONS 

CONTENT OF SECTION F AS PER STUDYGUIDE 

1. Company directors 

2. Other company officers 

3. Company meetings and resolutions 

4. Internal and external relations of close corporations 

1. Structure of Section F 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material   

S & SG: See Item F (1-4) in the Study Guide. 

ED: The Companies Act 2008 and its Regulations and the Companies Amendment 

Act 2011. The Close Corporations Act 1984. 

AR: Havenga Chapters 21 (paras 21.4.4, 21.4.6, 21.5), Delport Chapters 6, 7 and 

Cassim Chapters 9, 10, 12, 13. 

3. Keywords for this Section 

 Director 

 Directors’ duties 

 Powers to bind a company 

 Appointment of directors 

 Vacancy 

 Company secretary 

 Auditor 

 Shareholders’ meetings 

 Resolutions 

 Membership in a close corporation. 
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4. Key issues that you should be able to answer/address after studying this 

section 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 

 Explain the role of directors, how they are appointed and how they can lose office. 

 Explain the duties that directors owe to their companies. 

 Discuss the appointment procedure and duties of the company secretary and auditor. 

 Have a good understanding of how company and shareholders’ meetings are called 

and conducted. 

 Know and explain the different types of company resolutions. 

5. Overview of Section F 

This Section of the work deals with management, administration and regulation of 

companies. This is dealt with in detail in the Companies Act 2008. Refer to Cassim 

and Delport when studying this Section of the syllabus. With regards to shareholders’ 

and company meetings and resolutions refer to sections 1, 57, 58, 60, 61, 62, 63, 64 

and 65 of the Companies Act 2008. For directors’ duties, which have now been 

partially codified, refer to sections 75 and 76 Companies Act 2008. There are also 

many cases dealing with directors’ duties. These are discussed in the textbooks. 

Different types of directors are recognised in the Companies Act 2008. Refer to 

section 66 in this regard. 

Please note that the Companies Act uses only the term “shareholder” in respect of a 

profit company. The term “member” of a company is reserved for non-profit 

companies who do not have shareholders. Please note that there is now a definite 

difference in meaning between a “member” and a “shareholder”. 

With regards to the appointment of an auditor, refer to sections 90 and 91 

Companies Act 2008. You should also refer to: Thoroughbred Breeders’ Association 

v Price Waterhouse 2001 (4) SA 551 SCA.  

The company secretary is the principal administrative officer of his or her company. 

Refer to sections 86-89 Companies Act 2008 with regards to the appointment and 
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functions of the company secretary. See Cassim Ch 13 on auditors and company 

secretaries. 

You also need to know how close corporations operate, but keep in mind what has 

been said regarding their future existence. Make sure you are aware of the 

membership requirements, as well as the internal and external relations relating to 

these members. 

_______________________________xxx______________________________ 
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SECTION G  

INSOLVENCY LAW AND BUSINESS RESCUE  

PROCEEDINGS CONTENT OF SECTION G AS PER STUDYGUIDE 

1. Insolvency and business rescue proceedings 

1. Structure of Section G 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material   

S & SG: See Item G (1) in the Study Guide. 

ED: The Companies Act 2008 and its Regulations and the Companies Amendment 

Act 2011.  

AR: Havenga Chapters 21 (par 21.4.7 & 21.4.8), Delport Chapters 11, 13 and 

Cassim Chapters 18, 19. 

3. Keywords for this Section 

 Insolvency 

 Voluntary liquidation 

 Compulsory liquidation 

 Business rescue proceedings. 

4. Key issues that you should be able to answer/address after studying this 

section 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 

 Explain the meaning of voluntary and compulsory liquidation proceedings. 

 Explain what business rescue proceedings entail.  
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5. Overview of Section G 

The process, prior to the dissolution of a company, of dealing with the affairs of a 

company, is known as the winding-up or liquidation of the company. You need to 

understand this process in general terms. 

You must make sure that you understand the difference between the dissolution of 

a company and a company that is deregistered. 

Business rescue proceedings are defined in the Companies Act 2008. It is an 

alternative to winding-up that has been introduced by the new Companies Act. 

You need to know how business rescue proceedings are initiated and by whom. You 

also need to know how the parties affected by these proceedings are protected. 

Please note that there are a significant number of cases on this new procedure 

since the enactment of the Companies Act 2008. 

_______________________________xxx______________________________ 
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SECTION H 

CORPORATE FRAUDULENT AND CRIMINAL  

BEHAVIOUR CONTENT OF SECTION H AS PER STUDYGUIDE 

1. Fraudulent and criminal behaviour 

1. Structure of Section H 

When studying this part of the syllabus, you need to refer back to the Study Guide for 

the various sub-sections that you need to know.  

2. Relevant Material   

S & SG: See Item H (1) in the Study Guide. 

ED: The Companies Act 2008 and its Regulations and the Companies Amendment 

Act 2011. The Close Corporations Act 1984. The Securities Services Act 2004. 

3. Keywords for this Section 

 Bribery 

 Corruption 

 Fraud 

 Market abuse 

 Criminal activities 

 Reckless and fraudulent trading 

 Money laundering. 

4. Key issues that you should be able to answer/address after studying this 

section 

 

Please note that this is NOT a complete list. This is simply added to make the 

studying of this work easier and to test yourself generally. 

 Recognise the nature and legal control over insider dealing, market abuse, money 

laundering, bribery and corruption. 
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 Discuss reckless and fraudulent trading. 

5. Overview of Section H 

In this section you need a good understanding of the nature and legal control over 

insider trading, market abuse, bribery and corruption. You must make sure that you 

have a sound understanding of the relevant legislation, as listed in the ED.  

For a discussion on insider trading and market manipulation refer to Cassim Ch 20.  

_______________________________xxx______________________________ 
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To conclude,  

We hope that this document will assist you in working through the Syllabus, Study Guide, 

Examinable Documents and Additional Reading. After studying this paper you should be 

able to: 

 

A Identify the essential elements of the legal system, including the main sources of law   

B Recognise and apply the appropriate legal rules relating to the law of obligations    

C Explain and apply the law relating to employment relationships   

D Distinguish between alternative forms and constitutions of business organisations    

E Recognise and compare types of capital and the financing of companies   

F Describe and explain how companies and close corporations are managed, administered 

and regulated    

G Recognise the legal implications relating to insolvency and business rescue proceedings   

H Demonstrate an understanding of corporate fraudulent and criminal behaviour.  

 

 


